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“INDEED, THE BEST ONE YOU CAN HIRE IS THE STRONG AND THE TRUSTWORTHY"
(AL-QASAS 26)

HLHH DI Al-Hadi is an Arabic word which means the guide the one who

serves the joy to others the right path guide.

Al-Hadi placement services, out aim is to make a real difference
to the recruitment industry. We know what we do affects
people’s lives and we want to be a positive influence.
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Human ambitions and powers make nations go forward and thrive. No bees, no honey, no work, no achievement.

Over time, man acquired patience, hardworking and devotion when he began daily strive in search of himself. We have known
that determination conquers the impossible.

Our world today is abounding in human thoughts that go hand in hand with an ever-widening imagination. Therefore, our
message in Al-Hadi placement services is that commitment and reliability are the main pillars through which our company
thrive and prosper. In order to win the trust of the client, we decided to draw for them a relation that extends to a wider horizon.
We have a long-term vision and strategy that take into account the aspirations of our partners in success in various vital sectors

Regards,
Mudassar sharif
Chief Executive

ALHAD
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About Us

AL HADI PLACEMENT SERVICES is the Largest Manpower Service
Company Prowder operatlng from the Islamic republic of Pakistan and
Saudi Arabia. We are in this Since 35 years. It is a rapidly expanding
organization offering a wide range of Support services in terms of
providing Skilled & Non-Skilled Manpower Services in the area of
Construction, General Contracting, Industrial Contracting, operation
Shut down Maintenance, support Janitorial and General Services.

As a result of our continuous pursuit for recognition and devoted
customer service, we have secured the confidence and appreciation of
our clients. We have qualified and experienced Engineers, skilled, non
skilled and highly professional staff.
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Our Goal

ALHADI PLACEMENT SERVICES with the help of readily available professional consultants in

the respective field who will explore visible solutions to meet such requirement for the
ultimate satisfaction of our valued clients.

Safety is one of our company’s concerns: we are await that maintaining goal production and

keeping high quality with-in a fast track schedule can be best achieved by giving safety due
priority and production.

Our most vital resource is our people.

Our Values Honesty,Commitment, Efficiency

Our Scope We are open, Diverse,Multidisciplinary...

Our Promise We strive for the highest human values in our
workforce who work with integrity & safety to
provide the best possible services to our
clients...

z‘ “_*;a]( :
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Our Vision

To build the leading placement services company, to play a leading role in shaping and supporting the growth
of the manpower services industry in the Gulf sector and Pakistan to influence and help achieve Ministry of
Labor’s agenda for streamlining foreign labor employment.

Al-Hadi placement services is well positioned to meet this aspirations given its strong client base, network,
financing potential, and industry knowledge.



Our services

Provisioning

We aim to provide our clients with highly reliable manpower
services and job works, the services offered by us include
professional workers, skilled, semi-skilled and un-skilled
labors that will fulfill our clients’ requirements. Our staff is well
trained, talented and experienced, which enables us to attain
the desired objectives.

Recruiting

As one of our main business functions, recruiting happens to
be one of our essential areas to help endorse the overall
quality of any business by supplying our clients with talented
candidates who help run the business more efficiently and
effectively. Quality and safety are the two main aspects
AL-HADI highly believes in and follows in all its processes and
procedures.

We are specialized in the following sectors:
Hospitality

Construction

Manufacturing

Personnel

Logistics & Transportation

Maintenance
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Quality Policy Statement

It is the policy of AL HADI PLACEMENT SERVICES to:

m Provide services of the highest possible standards,
to our customer needs, expectations of quality,
safety, reliability and service.

m Assure the best service to customer through
effective quality assurance and quality control
system.

m Develop good working environment on both the
iImprovement of the company as well as the
employees.

m Accomplish quality objectives by establishing,
implementing and maintaining a documented
effective Quality Assurance system which complies
with the requirements of ISO-9001.

m Timely delivery of services to meet our customer’s
requirements.

m Ensure our employees are competent and properly
trained so they are better able to serve or
customers.

Aim: “Quality is Everybody’s Responsibility”

ALHADI
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Quality Management System

AL HADI PLACEMENT SERVICES established Quality Management
System. It describes our quality system, and it is structured to comply
with ISO 2001:2008 requirements. The Quality Management System is
designed to demonstrate company capabilities and commitment to
deliver high Quality services, which conform entirely to the customer’s
requirements thereby ensuring Customer satisfaction.
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Recruitment Systems & Procedures

The following standard office procedures, evolved through years of constant revision to meet
ever-changing demands and requirements of various clients, AL-HADI PLACEMENT SERVICES
reserves the prerogative of the Employers to specity procedures more suitable to their needs and

requirements.

Pre-selection Of Applicants

Conducted normally with JOB DESCRIPTIONS supplied by employers as guide in the initial
interview, oral and written examinations with the objective of determining the core knowledge and
extent of the experiences of every applicant as against the standards required by the employers.

Trade And Skills Testing

To reconfirm the actual capability of applicant in consolidating theoretical knowledge and
experiences for application into his desired skills. If specific trade so requires, practicum and on the
job testing are further undertaken.

ALHAD
=

\(.\g Placement services -] ]




Physical, Medical & Psychological Examinations

Exhaustively conducted on all applicants immediately after pre-selection and re-medical examinations immediately prior to
departure of workers for their overseas jobs destinations. This policy has insured all workers who joined their employers
overseas are free from any recently acquired diseases and mental aberrations and in the case of female applicant, the
assurance that they are free from any unexpected pregnancy, which may prejudice mother, child and/or employer's welfare.

Pre-departure Orientations Seminars

This Is mandatory to all hired workers, regardless of job category, prior to departure for country of employment. Topics
discussed are relevant to the Employer's terms, conditions and policies of employment customs, traditions, culture, laws and
regulations which are extensively imparted to workers to hasten assimilation into new environment.

Recruitment Timetable

From the date a JOB ORDER REQUEST is received by the Agency, to the selection / final hiring of workers, processing travel
documents and departure, a minimum of 30 days will be normally required to deploy workers. However, this timetable is
dependent on the length of time employers could secure and provide such other required documents-visas, work or entry
permits, air tickets and flight booking confirmations. Maximum 45 days.

Repatriation Guaranty

AL-HADI PLACEMENT SERVICES guarantees not only the technical competence but also the physical and medical fitness of
workers for the job which they were recruited and hired. However, if any worker is found to be medically unfit immediately
after arrival at the work site, or if within the 20 days probation period is found to be technically incompetent for the job,
AL-HADI PLACEMENT SERVICES shall assume all repatriation costs.

()
- /F Placement services ~|2
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Required Documents
to start Recruitment

Demand Letters

Power of Attorney

Enjaz authorization
Employment contracts
Commercial Registration




Demand Letters & Documents
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Overseas Employment Promoter’s Licence Renewal [Not — Transferable see rules 7 and 9(1)]
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Licence No 32?6!RWP issued on 07/06/2013

-----------------------------------------------------------------------

SAERES "

CENTAFIRAY teai MU AL-AZH FLACEMENT RERVCES eeg
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. Ao tation

(#

authorizing Mr/Miss/Mrs Mlnldﬁﬁﬁﬁfﬁhﬂﬂf .......................................................................................
of Messers ...........Al-Hadi Placement Services ...

Whose photograph is affixed above, authorising him/her to engage in assisting persons to emigrate for the purpose of employment by obtaining
or helping to obtain, for them the necessary passage from Pakistan, subject to the provisions of the Emigration Ordinance, 1979 (XVIil of 1979),

L and il

and the emigration Rules, 1979, is hereby renewed for the period...01/01/2022........ to .31/12/2024......... R m—nhiy |V R H: *_ 'mil
. : - Daiw ceEmawd) Ha
l‘%p. A - % P TR CENTIFICATE sl b o abid s 1pe PI0EMORch, 301 ps - Pt
Director General | : T A LA S e b R B e L PR ST AT Pl e LU ﬁ
Bureau of Emigration & Overseas Employment !.‘*‘ pl b T bt sl e W TN J GINT Begieliplbon serthestofy " Schaddadsd Sanb ?ﬁ m"!‘h:'_-:r “:g,';-&_‘._ p—Td
Islamabad, 27/12/2021 Ministry of Overseas Pakistanis & Human Resource Development e g m e Trwhows ey Tas wwdot w fu e e
Dated the ..o o mnsnasay Government of Pakistan :
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Instructions and Conditions

1. The licensee shall carry this licence on his person whenever engaged in any work under 3. Any violation of the Emigration Ordinance, 1979, or the rules made thereunder, shall
Emigration Ordinance, 1979, and the rules made thereunder and shall produce it on demand by a render him liable to any one or more the following measures:-
bonafide person including the emigrants’ employers in foreign countries and any official of the

Government of Pakistan in Pakistan or abroad. \ip Suspension of licence:;

(ii} Cancellationoflicence;
2. Any licensee who causes, or assists in, the emigration of any person in contravention of the (iti) Forfeiture of security moneyin partof full: and
provisions of the Emigration Ordinance, 1979, or the rules made thereunder, shall be punishable (iv) Prosecutioninacourt of law under the said Ordinance and the Rules.
in accordance with the law,
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Dear Sir
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Company Name: AL HADI PLACEMENT SERVICES
License # : HRD/3276/RWP/2013

Type of Entity: sole proprietor

Registered & Administrative: Rawalpindi, Pakistan

Office Address: Office no 15, 2nd Floor, (Shalimar)

Aries Tower Near Gulshan-e-Daden Khan Mosque
Shamasabad, Murree Road Rawalpindi

Telephone #: +92 (51) 8319653 / +92 (51) 8319654
Web Address: www.alhadiplacements.com
E-Mail: hr@alhadiplacements.com

alhadi32/76@gmail.com
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Office no 15, 2nd Floor, (Shalimar)

Aries Tower Near Gulshan-e-Daden Khan Mosque
Shamasabad, Murree Road Rawalpindi-Pakistan
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